
 
 

 

 

 
Job description:  

 

Job Title Lead Nurse for Learning Disabiltiy Transformation 

Managerially accountable to Associate Director Nursing - Safeguarding 

Professionally accountable to Associate Director Nursing - Safeguarding 

Pay Band 7 

Location Description Safeguarding Team Office 

Principal Accountabilities. 

 The post holder will be an experience and highly skilled learning disability nurse with 
extensive, recent experience in working directly with adults, young people and their 
families in need of specialist support. 

 The post holder will support Aintree University Hospital NHS Foundation Trust 
(AUT) and its workforce including Trainee Nursing Associates to conform to the 
relevant mandatory, national and statutory legislation, frameworks and guidelines. 
The post holder will be supported by the Trust’s Corporate Safeguarding Team. 

 The post holder will liaise across all the AUT Divisions and will work with multi 
agency partners to support development of positive partnerships to improve 
outcomes for people with learning disabilities. 

 To improve the quality of care received by individuals with a learning disability 
across AUT, provide advice, guidance and support, responding to concerns from 
clinical staff in relation to patients with a learning disability. 

 Manage the interface between mainstream hospital services, primary care and 
community specialist learning disability services. 

 Facilitate open and easy access to general hospital services for people with learning 
disabilities. 

 Develop effective and collaborative working across the Trust, including identifying 
and meeting the training needs and providing specialist nursing advice. 

 Provide advice relating to assessments for people with a learning disability such as 
mental capacity assessment and best interest decision making under the Mental 
Capacity Act 2005. 

 Assist with safeguarding enquiry, Learning disability mortality reviews (LeDeR) and 
complaints involving people with learning disabilities. 

 Work closely with the Associate Director Nursing – Safeguarding and the wider 
Safeguarding Team to develop and update policies, guidance and standard 
operating procedures to support people with learning disabilities when accessing 
services from AUT. 

 To support staff in ensuring completion of all required documentation including 
patients passports  

 Provide ward based education and support to staff including Trainee Nursing 
Associates on all aspects of care for people with learning disabilities. 

 Ensure that all staff are aware and supported to assess if any reasonable 
adjustments are required for patients with learning disabilities. 
 

 
 
 



 
 

 

Main duties and responsibilities: 
 
Clinical 
 

 To act as a resource and point of contact providing advice, guidance and support for all 
AUT staff including trainee nursing associates when providing care for individuals with 
a learning disability. 
 

 Provide ward based education and support to staff including Trainee Nursing 
Associates on all aspects of caring for people with learning disabilities. 
 

 To facilitate the meeting of individual health care needs for people with learning 
disabilities, liaising with community learning disability teams to co-ordinate support for 
individuals with a learning disability who may require help to access AUT services. 
 

 To support and assist people with a learning disability as well as carers when 
accessing AUT services. 

 

 To act as an advocate for individuals with a learning disability who are accessing AUT 
services. 

 

 Raise the profile of the health care needs of people with a learning disability across 
care services to support improved communication. 

 

 Contribute to the development of health care information and resources in accessible 
formats for both service users and their families / carers. 

 

 Provide relevant information to ensure AUT priorities have consideration of learning 
disability support, ensuring delivery of local implementation strategies, LeDeR and that 
regional and local recommendations are incorporated into planning and improving 
services. 

 

 Identify existing /potential barriers in accessing AUT services for people with a learning 
disability and promote initiatives to overcome these barriers. 

 

 Support and enable AUT services to make ‘reasonable adjustments’ within their care 
delivery for people with learning disabilities. 

 

 Develop data collection systems to monitor and report on supporting individuals with a 
learning disability. 

 

 Assist clinical areas in recognising potential barriers to hospital access and other 
communication issues in relation to individuals with learning disabilities, and provide 
advice and support as required. 

 

 To undertake benchmarking and audit against recognised national standards. 
 

 Promote the early resolution of issues and complaints working closely with the 
appropriate Ward Manager, Matron and Clinical Leads. 

 



 
 

 

 
Managerial/Leadership 
 
 

 To be a highly competent and knowledgeable health professional within a learning 
disability speciality. 
 

 To act as a role model within the speciality field 
 

 To ensure that own clinical and theoretical skills are maintained and ensure awareness 
of current developments. 
 

 To provide an innovative and progressive attitude to the personal and professional 
development underpinned by research and evidence based practice. 

 

 To participate in regular clinical supervision sessions in order to receive professional 
support. 

 

 Ensure that full and complete health care records are maintained in accordance with 
NMC record keeping standards. 

 

 Adhere to all professional codes as set out by the NMC, AUT policies and data 
protection requirements. 

 

 Facilitate research based practice, disseminate research findings and support changes 
within the safeguarding team and the wider Trust based on evidence based practice. 

 
Education and Development 
 

 To work in partnership with multi-professional/education staff to provide a 
comprehensive, innovative clinical skills and competency education framework. 
 

 To work with the Associate Director Nursing – Safeguarding to develop a training 
needs analysis relating to learning disability requirements and development of teaching 
materials / training packages. 

 

 To co-ordinate and assist in the delivery of training to meet identified neds specifically 
to ensure that colleagues are aware of and able to meet the needs of people with a 
learning disability. 

 

 To contribute or deliver educational sessions to staff groups, liaising with other 
agencies and service uses in order to gain their participation in the education delivery. 

 

 To provide regular updates to nominated leads across AUT including safeguarding 
champions   

 

 To develop and deliver ward based training and education to continuously develop the 
workforce to support individuals with a learning disability who are in the care of AUT. 

 
 



 
 

 

 
 
 

 

 To be a specialist resource for those in training posts to ensure development of 
learning disability support across AUT e.g. student nurses and Trainee Nurse 
Associates. 

 
Clinical Governance 
 
Registered Practitioners have a responsibility to; 
 

 Maintain current active professional registration 
 

 Act always in accordance with their professional Code of Conduct and guiding 
documents 

 

 Adhere to Trust Policy and Procedure.  
 

 Maintain up to date skills and knowledge and maintain awareness of professional 
issues. 

 

 Maintain a professional portfolio  

 
General statement and obligations: 
 
Duties of the Post 
 
The duties above indicate the post holder’s main responsibilities but are not exhaustive.  
They may be jointly reviewed with the post holder according to experience and to support 
service development. 
 
7 day service 
 
Aintree University Hospital NHS Foundation Trust is committed to introducing 
improvements to the safety and quality of care delivered to patients at weekends and out 
of hours, in accordance with the Academy of Medical Royal Colleges’ report ‘Seven Day 
Consultant Present Care’. Given this commitment, your pattern of working may be subject 
to change to reflect the changing requirements needed to deliver a 7 day service. 
 
Valuing People/Standards of Conduct and Behaviour 
 
We are clear that it is right to treat everybody with dignity and respect. Valuing people is 
focused on the standards of: Listening; being polite; giving a positive impression; being 
respectful. Employees are personally accountable for their actions at work, and must 
promote high standards of care and behaviour in line with our Trust Values.  All employees 
must deliver reliable and effective customer care. 
 
 
 



 
 

 

 
 
 
 
The Trust will undertake assessment of the values and behaviours in the recruitment and 
selection of new staff and as part of the post holder’s on-going personal development and 
annual appraisal using the Trust’s dedicated system, COMPASS 
 
Business Continuity Plan 
 
The Trust is required to have robust emergency preparedness plans in place, to ensure 
the continuity of service in certain circumstances, e.g. major civilian disaster, business 
continuity incident. The Trust expects the post holder to be aware of their role in the event 
of such a significant disruption to Trust services. As a consequence of such circumstances 
the post holder may (within their scope of competence) be required to undertake a 
variation to their normal duties, normal base and / or hours of work as are reasonable and 
appropriate to maintain essential service provision 
 
Policies & Procedures 
 
All employees must follow the Trust’s policies and procedures.  These cover all areas of 
work, both clinical and non-clinical.  Some important areas applying to all employees are 
highlighted below.  Your induction will cover key post-related policies.  All Trust policies 
are available on the intranet. 
 
Disclosure & Barring Service 
 
All employees of Aintree University Hospitals NHS Foundation Trust are required to act in 
such a way that at all times safeguards the health and wellbeing of children and vulnerable 
adults.  Familiarisation with and adherence to the Trust’s Safeguarding policies is an 
essential requirement of all employees as is participation in related mandatory/statutory 
training 
 
Health and Safety/Risk Management 
 
Employees must take reasonable care of the health, safety and welfare of themselves and 
others.  Employees must report promptly any risks, including all incidents, near misses and 
hazards. 
 
Confidentiality of Information & Data Security 
 
Strict confidentiality rules apply to patients, colleagues and Trust business.   Confidentiality 
for patients lasts indefinitely and continues even if you leave the employment of the Trust. 
 
Infection Control 
 
All staff have a duty and responsibility to prevent the spread of infection within the 
hospitals. 
 
 
 



 
 

 

 
 
The post holder must:- 
 

 Take all reasonable care to minimise the likelihood of healthcare-associated 
infections occurring to patients, visitors and staff (including you) as a consequence 
of actions and/or omissions at work 

 

 Co-operate with the Trust in ensuring that all statutory and other requirements are 
complied with – in particular, compliance with the  Health Act 2006:  Code of 
Practice for the prevention and control of healthcare – associated infections 

 

 Be knowledgeable and compliant with the Trust’s infection control policies and 
procedures, which includes attendance at mandatory training 

 
Equality & Diversity 
 
The Trust is pro-diversity and anti-discriminatory.  Trust policies prohibit discrimination, 
victimisation, bullying or harassment.  The Trust is committed to treating people equally, 
whether they are patients, colleagues, suppliers or other customers. 
 
Non-Smoking Policy 
 
No employee is allowed to smoke while on duty.  If you wish to stop smoking then the 
Trust can provide free help.  Please ask your manager about this. 
 
Safeguarding 
 
All employees have a responsibility for safeguarding and promoting the welfare of children 
and adults.  
 
This job description is an outline of the role and function. It is not intended to describe all 
specific tasks. 
 
This post will be subject to an Enhanced DBS disclosure check with the Disclosure 
& Barring Service (DBS).  Please read the enclosed information about DBS 
Disclosures.  Further information available on the DBS web site: 
www.gov.uk/government/organisations/disclosure-and-barring-service 
 
 
Name:    
Signature: 
Date: 
 
Manager Name: 
Manager Signature: 
Date: 
 
 
 
 



 
 

 

 
 

PERSONAL SPECIFICATION  
Lead Nurse for Learning Disabiltiy Transformation 

REQUIREMENTS ESSENTIAL DESIREABLE 

Qualifications.  Current NMC Registration - Learning Disability 
Nurse 

 Relevant Post-registration qualification in Nursing 
related subject  

 Teaching / training qualification or experience of 
delivering training. (ENB 998 C&G 730 or equivalent 
teaching qualification). 
 

 Degree or working towards 
a degree 

Experience.  Multi-disciplinary and multi-agency working with 
people with Learning Disabilities. 

 Recent clinical experience relating to safeguarding 
people with Learning Disabilities. 

 Experience of strategy, guidance and policy 
development. 

 Ability to prioritise and mange own workload 

 Experience of clinical governance process and 
developing and using audit tools 

 Evidence of delivering training packages to large 
groups of people 
 
 

 Designing training 
programmes 
 
 

Skills and Attributes.  Expert written and verbal communication skills 
 Leadership skills 
 Intermediate IT skills 
 Ability to work autonomously and as a team worker 
 Ability to work co-operatively and mange conflict  
 Ability to demonstrate an awareness of complex 

issues when working across organisation and 
disciplines 

 Knowledge of national policy and legislation relating 
to the learning disability agenda 

 Ability to develop and present reports to key 
stakeholders 

 Ability to meet deadlines 
 Evidence of continued professional development 
 Ability to prioritise, plan and evaluate own workload 
 Highly motivated and enthusiastic 
 Adaptable, flexible and approachable 
 Ability to analyse problems and develop solutions 
 Ability to support and challenge traditional views 

and work practice in a non-threatening way 

 Experience of maintaining 
links with various 
organisations. 

 

Physical 
Requirements 

 Good attendance record  

 


