
 

 

Modern Slavery Act Statement 2019/20 

 

Section 54 of the Modern Slavery Act 2015 requires all organisations to set out the steps it has 
taken during the financial year to ensure that slavery and human trafficking is not taking place in 
any of its supply chains, and in any part of its own business. The aim of this Statement is to 
demonstrate that the Trust follows good practice and takes reasonable steps to prevent slavery 
and human trafficking. 

 

About the Trust 

Liverpool University Hospitals NHS Foundation Trust (LUH) was formed from the merger of 
Aintree University Hospital NHS Foundation Trust (AUH) and Royal Liverpool & Broadgreen 
University Hospitals NHS Trust (RLH) in October 2019. It is one of the largest and busiest 
hospital trusts in the North of England with a combined workforce of over 12,000 staff. The Trust 
provides services across three sites which contain our four hospitals: the Royal Liverpool 
University Hospital, Aintree University Hospital, Broadgreen Hospital and Liverpool University 
Dental Hospital. 

The new Trust provides general hospital services and emergency care including a full range of 
medical, surgical, diagnostic, rehabilitation and therapy services, to a core population of around 
630,000 people.  It also provides a range of highly specialist services to a catchment area of 
more than two million people in the North West region and beyond.  It has well-established links 
to the University of Liverpool, Liverpool John Moores University and Edge Hill University.  

Although the two trusts merged in October 2019, some services – including financial systems – 
will merge fully in April 2020. A review of supply chains will take place during 2020/21 when 
systems are fully aligned.  

All staff, be they in clinical or non-clinical roles, have a responsibility to consider issues regarding 
modern slavery, and incorporate their understanding of these issues into their day-to-day 
practice. Front line NHS staff are well placed to be able to identify and report any concerns they 
may have about individual patients who present for treatment.   

 

Assessment of modern slavery risk within the Trust 

The RLH supply chain was risk assessed in 2017, informed by expert advice and guidance from 
colleagues at NHS North West Procurement Development, British Medical Association and NHS 
Supply Chain. The risk assessment identified procurement categories at risk of slavery and 
human trafficking; mostly the procurement of high-volume, low-value products. The risk 
assessment then identified spend with individual companies in those procurement categories. 
This risk assessment was carried out again in 2018 with no major alternations to suppliers 
identified. 

The Trust also includes international recruitment and the outsourced soft facilities management 
contract as potential risks, due to the large numbers of people employed through them. 

During 2019, the Trust was made aware that Merseyside Police believe that the greatest risk of 
modern slavery locally is within the construction industry. The construction of the new Royal 
Liverpool University Hospital therefore is an additional project that has been considered by the 
Modern Slavery Reporting Group.  



 
 

 

In addition, our safeguarding process provides guidance for staff who interact with patients that 
they believe are at risk. 

 

Due diligence processes in relation to slavery and human trafficking in supply chains 

Following on from the initial risk assessment outlined above, a process was undertaken to ensure 
that high risk suppliers had a modern slavery statement in place (where required). This was 
followed by a review of the respective statements to assess the level of compliance against 
Section 54, clause 5 of the Act, which is a list of good practice that an organisation’s statement 
‘may include’.  

With regards to international recruitment, the Trust’s agency has confirmed that its Supplier Code 
of Conduct prohibits the use of forced, bonded or indentured labour, involuntary prison labour, 
slavery, or trafficking of persons. 

In compliance with the consolidation of offences relating to trafficking and slavery within the Act, 
the Trust works to current NHS Supply Chain ethos and code of conduct which encompass the 
laws and ethical standards when transacting with or on behalf of the NHS. Any breach of the 
obligations stipulated in this Supplier Code of Conduct is considered a material breach of contract 
by the supplier. The following questions are in line with the NHS Terms & Conditions and are 
included within the Trust’s tender questionnaire: 

Section 
7 

Modern Slavery Act 2015: Requirements under Modern Slavery Act 
2015 

7.1 Are you a relevant commercial 
organisation as defined by section 54 
("Transparency in supply chains etc.") of 
the Modern Slavery Act 2015 ("the Act")? 

Yes      ☐ 

n/a       ☐ 

 

7.2 If you have answered yes to question 7.1 
are you compliant with the annual 
reporting requirements contained within 
Section 54 of the Act 2015? 

Yes      ☐ 

Please provide the relevant 
url  

No       ☐ 

Please provide an 
explanation 

 

The Trust’s outsourced soft facilities management contractor has provided their modern slavery 
statement and confirmed that they only use reputable companies for recruitment and agency 
work who must be on their approved list of nominated suppliers.    

The construction contractor for the new Royal Liverpool University Hospital has provided their 
process for ensuring labour standards are met on their construction projects. A Social Value 
Steering Group will be set up for the project in 2020/21. This will include members of the Trust, 
City Council, education and training providers and construction unions. Labour standards will be 
a standard agenda item for this meeting and issues will be dealt with directly by the construction 
contractor.  

 

  



 
 

 

Effectiveness and performance review 

In undertaking the process to ensure that high risk suppliers had a Modern Slavery Statement in 
place (where required), 100% compliance was found. There were mixed levels of compliance in 
terms of the statements meeting all areas outlined within Section 54, clause 5 of the Act. Now 
that the two trusts have merged, we will revisit the risk assessment and ensure the suppliers with 
the biggest perceived risk are contacted. Progress against this will be reported in the next 
Modern Slavery Act Statement.  

In addition, the Trust aims to work with the procurement departments of other local NHS trusts, in 
order to combine our resources. This will reduce workloads and potentially increase the impact of 
work. 

 

Policies in relation to slavery and human trafficking 

This Modern Slavery Act Statement is the main document setting out the Trust’s response to its 
duties regarding modern slavery and human trafficking. This Statement will be added to the 
Trust’s website and can be shared with our supply chain and partners, to show our commitment 
to minimising the impacts of modern slavery. 

The following Trust policies include references to Modern Slavery: 

 Implementation of the Prevent Strategy – this includes a definition of modern slavery, 
outlines the National Referral Mechanism and provides guidance on how staff can raise 
concerns. 

 Safeguarding Adults Policy - this includes a definition of modern slavery and human 
trafficking, outlines the National Referral Mechanism and provides guidance on how staff 
can raise concerns. References are also made back to the Prevent Strategy. 

 Safeguarding Children Policy – outlines the definition of a child who is the victim of 
trafficking, signposts to national advice and describes how concerns can be escalated. 

 

In addition, areas including ethical procurement are covered in the Aintree Social Value Strategy 
and in existing sustainability strategies. These will be updated and merged in 2020/21.  

 

Staff training 

Ethical Procurement and Sustainable Procurement training will be updated and made available to 
all staff of the new Trust, in preparation for merged training systems from April 2020. This training 
includes references to modern slavery and human trafficking. This will be completed by all 
procurement staff throughout 2020/21.  

In line with commissioning requirements, Safeguarding training incorporates relevant information 
relating to modern slavery. Level 1 safeguarding training is a mandatory requirement for all 
employees and provides a basic awareness. Level 2 and Level 3 safeguarding training is aligned 
to staff as per intercollegiate guidance and includes more detailed information on modern slavery. 

 

  



 
 

 

Governance 

This Modern Slavery Act Statement is approved by the Workforce & Education Committee and 
signed by the Chief People Officer, on behalf of Trust Board. 

Signature: …………………………………………………………… 

 

Name: ……Debbie Herring    ………………………….. 

 

Date: ……29th October 2020………………………………………………………… 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


